
CHAPTER 19 – PERSONNEL 
 
 

Sec. 19-17.  Employee Organizations; City Management Rights. 
 

(a)  City Council. The Mayor and City Council are recognized as the policy making 
body of the City of Peoria. None of their actions or decisions shall serve as a basis for, or be 
evidence of, any unfair labor practice or other violation of this Chapter.  The City Council 
designates the City Manager to serve as the Public Employer’s representative in any Meet and 
Confer process.  The City Manager shall seek direction from the City Council (which may occur 
in Executive Session) during any Meet and Confer process until the process is completed.  The 
City Manager may designate one or more individuals to represent the Public Employer in a Meet 
and Confer process. 
 

(b) It is the right of the City to determine the purpose of each of its departments, set 
standards of service to be offered to the public and exercise control and discretion over its 
organization and operations. It is also the right of the City to direct its employees, take 
disciplinary action for proper cause, suspend or relieve its employees from duty because of lack 
of work or for other legitimate reasons, determine whether goods or services shall be made, 
purchased or contracted for, and determine the methods, means and personnel by which the 
employer's operations are to be conducted. The Mayor and City Council may, at their option and 
sole discretion direct the City Manager to consult with the City's employees, or representatives of 
their Employee Organization, about the direct consequences that decisions on matters within the 
City Management Rights set forth herein may have on wages, hours and working conditions. 
 

(c) The City, its City Manager and his designees  retain, whether exercised or not, 
solely and exclusively, all express and inherent rights and authority pursuant to law with respect 
to determining the level of and the manner in which the City's governmental and proprietary 
activities are conducted, managed, and administered.  The City retains the exclusive right to 
establish and maintain departmental rules and procedures for the administration of its 
departments in accordance with its codes and charter provided that such rules and procedures do 
not violate any of the specific express provisions of this Chapter or Ordinances No. 87-57, 88-13 
and 88-14. 
 

(d) The City and its Department Directors and designees have the exclusive right and 
authority to schedule work and/or overtime work as required in the manner most advantageous to 
the City. 
 

(e) It is understood by the parties that every incidental duty connected with 
operations enumerated in job descriptions and specifications are not always specifically 
described: nevertheless, it is intended all such duties shall be performed by the employee. 

 
(f) The City through its City Manager or his or her designees reserve the right to 

discipline or discharge employees for cause, pursuant to applicable rules and regulations.  The 
City reserves the right to layoff personnel in its departments. 
 

(g)  The City shall determine assignments, and establish methods and processes by 
which assignments are performed. 
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(h)  The City shall have the right to transfer employees of the City in a manner most 
advantageous to the City. 
 

(i)  Except as otherwise specifically provided in Ordinances 87-57, 88-13, 88-14 and 
in the City’s Charter and code, the City and its City Manager and designees retain unqualifiedly 
authority to which by law they are entitled. 
 

(j) The City shall have the authority without prior meeting and conferring to effect 
reorganizations of its departments, agencies and functions, but shall inform the employee 
organization of such reorganizations. 

(k)  It is the exclusive right of the City to exercise its Charter rights and obligations in 
contracting for matters relating to municipal operations. 

 
(l) Any and all rights concerning the management organization, and direction of the 

City and its Departments, shall be exclusively the right of City, and its City Manager and its 
designees.  
 

(j) The enumeration of the above rights is illustrative only and is 
not to be construed as being all inclusive. 
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