
CHAPTER 19 – PERSONNEL 
 
 

Sec. 19-16.  Employee Organization; meet and confer process; definitions. 
 

The following terms shall have the following definitions for this code as amended. 
 

(a) Confidential Employee means any employee as designated by the City Manager 
who has access to information regarding relations between the City and its 
recognized employee organizations including but not limited to information 
affecting negotiations with the organizations or resolution of complaints or 
grievances relating to City Employment relations issues. 

 
(b) Employee Organization means an organization recognized by the City Council by 

Ordinance or Resolution as authorized to represent a group of employees in the 
meet and confer process as described in this Chapter for the purpose of meeting and 
conferring on wages, hours and working conditions. 

 
(c) Managerial Employee means any employee of the Public Employer involved in 

formulating, determining or effectuating City policies on behalf of the Public 
Employer or any employee having a major role in employer-employee relations on 
behalf of the Public Employer, or any employee providing direct assistance in the 
foregoing functions. 

 
(d) Mediation means the resolution procedure provided for in this Chapter in the event 

the parties reach an impasse. 
 
(e) Meet and Confer means negotiations pursuant to this Chapter between an 

Employee Organization and the Public Employer regarding wages, hours, and 
working conditions applicable to all Public Employees who are eligible to be 
members of such Employee Organization.  
 

(f) Memorandum of Understanding means a written agreement between the City of 
Peoria and an Employee Organization regarding wages, hours, and working 
conditions, as described more fully in Section 19-21 of this Code. 
 

(g) Public Employee means a City employee who is eligible to be represented by an 
Employee Organization.   
 

(h) Public Employer means the City of Peoria as an employer of Public Employees.  
Unless the context indicates otherwise, “Public Employer” and “City” shall be 
synonymous in this Chapter. 
 

(i) Tentative Agreement means each individual item agreed to by the parties in the 
Meet and Confer process. 
 

(j) Unfair Labor Practice means a violation of Section 19-19 of this Code.
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