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Sec. 17-73. Smoking in places of employment. 
 

(a) For purposes of this chapter, places of employment shall be defined to include the 
following: 

 
(1) Bars, Pool halls and bowling alleys; including those areas opened to the public. 
 
(2) Hotel, motel and all other public and private conference/meeting rooms, while 

those places are being used for exclusively private functions. 
 
 (b) Each employer in each place of employment within the city shall adopt, implement 
and maintain a written smoking policy, which shall be posted in the same manner as other 
employment notices required by law and containing at a minimum the following provisions and 
requirements: 
 
 (1) Address the issue of smoking in employer conference and meeting rooms, 

classrooms, auditoriums, waiting areas, medical facilities, hallways, stairways and elevators. 
 
 (2) Provision and maintenance of a physically separate and independently ventilated 

non-smoking area in restaurants, cafeterias, lunchrooms and employee lounges, located 
within a place of employment.  

 
 (c) Any employee may object to their employer about smoke in their immediate work 
area.  The policy required by the preceding subsection shall include a reasonable definition of work 
area.  Using already available means of ventilation or separation or partition of office space, the 
employer shall attempt to reach a reasonable accommodation insofar as possible, between the 
preferences of smoking and non-smoking employees.  An employer is not required by this 
provision, however, to make any expenditures or structural changes to accommodate the preferences 
of smoking or non-smoking employees. 
 
 (d) If the employer can not reach an accommodation which is reasonably satisfactory to 
all effected non-smoking employees, the preferences of the non-smoking employee shall prevail to 
the extent it does not interfere with the normal operation of the employer's business.  Where the 
employer prohibits smoking in a work area, it shall clearly mark that area with appropriate "no 
smoking" signs and, upon request, shall provide signs to employees for use in designating their 
areas. 
 
 (e) The employer shall make known its policies regarding smoking as required by this 
ordinance to all the employer's employees working in work places in the city and the employer shall 
post its written policies conspicuously in all work places under the employer's jurisdiction in the 
city. 
 
 (f) Any person or employer who owns, manages, operates or otherwise controls the 
use of any premises subject to this ordinance has the responsibility to properly: 
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 (1) Designate in a conspicuous manner required “no smoking” areas. 
 
 (2) Post signs required by this subsection or elsewhere in this ordinance. 
 
 (g) "Smoking" or "no smoking" signs, as appropriate, or the international "no smoking " 
symbol consisting of a picture of a burning cigarette inside a red circle with a red bar diagonally 
across it shall be clearly and conspicuously posted by the owner, operator, manager, employer or 
other person in control in every place where smoking is controlled by this ordinance.  
 

(1) In those places of employment containing a bar or restaurant, the owner, manager or 
operator shall post a smoking compliance sign in a form provided by the City at the 
entrance of the facility that visible to any code compliance or peace officer who 
inspects the location. 

 
 (h) Owner, manager, operator or employee of any establishment to which this ordinance 
applies shall, upon either observing or being advised of a violation of sections 17-71 through 17-75 
have the obligation to inform the violator of the requirements of this ordinance and request their 
immediate compliance. Should a person continue to violate any of sections 17-71 – 17-75 of this 
code, the Owner, manager, operator or employee of any establishment to which any of sections 17-
71 – 17-75 apply may request the person to leave the premises.  Should a person remain on the 
premises after such a request from the owner, manager, operator or employee of any establishment, 
there shall be a rebuttable presumption that the person is remaining unlawfully upon the property. 
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