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I. POLICY 

In response to a growing concern about bias crimes, the 
Peoria Police Department is implementing a procedure to 
identify and react to such crimes.  This response has been 
developed in accordance with the guidelines established by 
the "Hate Crimes Statistics Act of 1990." 

II. DEFINITIONS 

A. Bias:  A pre-formed negative opinion or attitude 
toward a group of persons based on their race, religion, 
ethnicity/national origin, or sexual orientation. (1.2.9) 

B. Bias Crime: A criminal offense committed against 
a person or property which is motivated in whole or part, by 
the offender's bias against the victim's race, religion, 
ethnic/national origin group, or sexual orientation group. 

C. Responding Officer: The first law enforcement 
officer on the scene who must determine whether a 
suspected bias incident has occurred. 

D. Second Level of Judgment: The officer or unit 
within the law enforcement department who has received 
specific training in bias-related incidents who must make an 
investigative determination on whether a bias crime has 
occurred. 

E. Racial Bias: A pre-formed negative opinion or 
attitude toward a group of persons who possess common 
physical characteristics genetically transmitted by descent 
and heredity which distinguish them as a distinct division of 
humankind. 

F. Religious Bias: A pre-formed negative opinion or 
attitude toward a group of persons who share the same 
religious beliefs regarding the origin and purpose of the 
universe and the existence or nonexistence of a supreme 
being. 

G. Sexual Orientation Bias: A pre-formed negative 
opinion or attitude toward a group of persons based on their 
sexual attraction toward and responsiveness to, members of 
their own sex or members of the opposite sex. 

H. Ethnic/National Orientation Bias: A pre-formed 
negative opinion or attitude toward a group of persons of the 
same race or national origin who share common or similar 
traits, languages, customs, and traditions. 

III. PROCEDURE 

A. Bias Motivation 

1. Racial Bias 
        “Our Community… 
          Our Commitment” 

 

a. Anti-White. 

b. Anti-Black. 

c. Anti-American Indian/Alaskan Native. 
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d. Anti-Asian/Pacific Islander. 

e. Anti-Multi-Racial Group. 

f. Anti-Other Racial Group. 

2. Religious Bias 

a. Anti-Jewish. 

b. Anti-Catholic. 

c. Anti-Protestant. 

d. Anti-Islamic (Moslem). 

e. Anti-Other religion (Buddhism, Hinduism, 
Shintoism, etc.). 

f. Anti-Atheist/Agnostic/etc. 

3. Ethnicity/National Origin Bias 

a. Anti-Arab. 

b. Anti-Hispanic. 

c. Anti-Other Ethnicity/National Origin. 

4. Sexual Orientation Bias 

a. Anti-Male Homosexual (Gay). 

b. Anti-Female Homosexual (Lesbian). 

c. Anti-Homosexual (Gays and Lesbians). 

d. Anti-Bisexual. 

e. Anti-Transsexual. 

f. Anti-Heterosexual. 

B. Offense Categories  

1. The Hate Crime Statistics Act of 1990 requires 
the Attorney General to establish guidelines and collect data 
about crimes that manifest evidence of prejudice based on 
race, religion, sexual orientation, or ethnicity.   

2. If one of the below listed crimes, in particular, is 
committed, it is the responding officer's responsibility to 
determine whether there is any indication that the offender 
was motivated by bias.  If it is determined that the offender 
was motivated by bias, we have the foundation for a Hate 
Crime. 

a. Homicide and negligent manslaughter. 

b. Sexual assault.  

c. Robbery. 

d. Aggravated assault. 

e. Assault. 

f. Threatening and intimidation. 

g. Burglary. 

h. Theft. 

i. Vehicle theft. 

j. Arson. 

k. Criminal damage, destruction, or 
vandalism of property. 

C. Responding Officer Responsibilities 

1. The officer shall secure the scene, provide 
medical attention (if necessary), evaluate the situation, and 
take the necessary action dictated by the circumstances. 

2. After the scene is stabilized, the responding 
officer shall make a determination if the elements of a "Bias 
Crime" exist. 

a. Has a criminal act occurred that is in 
violation of Title 13 of the Arizona Criminal Code? 

b. Was the apparent motive for the criminal 
act based upon one of the Bias Motives outlined in 
paragraph A.1 through A.4. 

3. If a "Bias Crime" exists, notify the patrol 
supervisor and have them respond to the scene. 

D. Responding Supervisor Responsibilities 

1. Determine if a bias crime exists. 

2. Determine if additional personnel are required 
to stabilize the incident. 

3. Request specialized units, if necessary. 

4. Direct the initial investigation. 

5. Annotate the incident in the Exceptional 
Incident Log and, if deemed appropriate, notify a Watch 
Commander or Duty Commander. 

6. If the investigator is not called out, the on-duty 
patrol supervisor will make a separate copy of the IR and 
forward it to the CAP Sergeant so that this report can be 
distributed to the Bias Crime Investigator for further action 
such as recap and or investigation. 
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E. Bias Crime Investigator Responsibilities 

1. Review the initial Incident Report to ensure that 
it meets the "Bias Crime" definitions listed in Section A of this 
policy and that it conforms to criteria established for UCR 
Hate Crime reporting. 

2. Coordinate the focus of the investigation and 
assist with technical questions or interviews/interrogations. 

3. Track and record all "Bias Crime" activities as 
well as the disposition of those activities. 

4. The assigned bias crime investigator will 
maintain the bias crime statistics and report them to the 
Records Management Supervisor no later than the first day of 
April, June, September, and December to be included in the 
Department's Quarterly UCR statistics. 

F. Records Management Section Responsibilities:  
Forward the Quarterly Hate Crime Report to the Arizona 
Department of Public Safety in the same manner as the UCR 
program. 
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