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PURPOSE 

To establish a procedure that defines the Paramedic program selection and testing 
process and further defines available resources available to members wishing to apply 
to a Paramedic Training Program. 
  
POLICY 

Eligibility 
Members who have successfully completed their one-year probationary period will be 
eligible to apply for and test for the Paramedic Training Program. 

 
Recruitment 
As much notice and preparation time will be given to the eligible membership regarding 
the Paramedic Training Program selection process as possible. The Department is 
dependant upon Paramedic Training Programs certified by the Arizona Department of 
Health Services, Bureau of EMS and Trauma Services for Paramedic Training. 
Department needs and funding for paramedic training as well as the availability of 
paramedic programs vary from year to year. Every effort will be made to coordinate the 
Department needs with the availability of paramedic training programs. Due to the 
variables associated with the paramedic training program process a set timeline is not 
always possible. The steps in the selection process are outlined below. These steps 
may vary in order dependant upon the paramedic training program requirements. 
 
Internal 

 Application Period opens 
 Application Period closes 
 Internal Department Preparation 
 Written Test (Administered by the Training Program) 
 Internal Peoria Fire-Medical Patient Assessment/Skills Evaluation 
 Internal Peoria Fire-Medical Oral Boards 
 Possible additional requirements as required by the training program (i.e. 

National Registry Skills Testing and Paramedic program oral board).  

 Internal Selection Process Complete 
 Notification of Candidates 
 Pre- Program documentation materials and paperwork completion 
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 Program Start 
 

Resources  
The Department will make every effort to provide the following resources to qualified 
Paramedic Training Program applicants after receipt of the application. 

 Written test study guide and/or reference textbook 
 Overview of test taking techniques (participation voluntary and unpaid) 
 Skills/Assessment station practice sessions (participation voluntary and unpaid) 
 Oral Board preparation classes (participation voluntary and unpaid) 
 All training sessions will be pre-scheduled and may be limited due to Department 

resources and/or time constraints 
 
PROCEDURE 

Testing 
 
Peoria Fire-Medical Department Requirements 
 
Written Test 
The written test administered by the Paramedic Training Program will be the written test 
result utilized by the Peoria Fire-Medical Department. 
 
A minimum written test score of 80% will be required to continue with the Department 
selection process, regardless of the minimum passing criteria set by the Paramedic 
Training Program 
 
Internal Assessment/Skills Testing 
The Department will administer a Patient Assessment/Skills and Documentation 
practical test. The current outline for this of this Assessment exam is found in Appendix 
A. A minimum passing score of 80% will be required to continue in the Department 
selection process. 
 
Oral Board 
The Department will conduct an Oral Board Evaluation. A minimum passing score of 
80% will be required to continue in the Department selection process 
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Testing Requirements that may be required by the Paramedic Training Program 
 The Paramedic Training Program may require applicants to pass a National 

Registry based skills test. The results will be considered as pass/fail by the 
Peoria Fire-Medical Department.  

 The Paramedic Training Program may require applicants to participate in their 
own Oral Board process. The results will be considered as pass/fail by the Peoria 
Fire-Medical Department.  
 

Selection  
Upon successful completion of all phases of the testing process with 80% or better an 
eligibility list will be established. Members will be chosen from the eligibility list based on 
overall seniority. The number of members selected will depend on Department needs 
and funding. 

 
Eligibility if not selected but successfully completed testing  

 Those applicants who successfully complete the selection process and that are 
placed on the eligibility list but not selected to go to the current Paramedic 
Training Program will have preference to attend the next Paramedic Training 
Program provided that: 

 The next Paramedic Training Program is held within one year of the original 
eligibility list being created 

 The applicant will have to successfully complete the next Paramedic Training 
Program written examination with a minimum passing score of 80%. 

 The internal Assessment Evaluation and Oral Board requirements may be 
waived at the discretion of the Fire Chief or his designee. 

 
 
 
 
 
Approved:   11/04/2015 

  Bobby Ruiz, Fire Chief Date 

 


